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Our dream is a world led by authentic and responsible leaders who cand find
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their voice and inspire others to find theirs.
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1 2 3
Access to a unique Programs tailored and Holistic leadership
network of recognized validated through personal development
leaders and researchers leadership experiences and balancing professional
sustained success with personal
by research. fulfilment

Our Institute stands out by blending psychological insights with experiential learning for
real-world challenges.

With active participation and involvement from seasoned leaders, our holistic approach
drives long-term transformation and fosters inclusive leadership for sustainable impact.

OUR DISTINCTIVE EDGE
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Personal Organizational
Transformational Interventions

Experiences “If  you want to truly

“Those who cannot change understand  something,
their minds cannot change try to change it.” Kurt

anything.” G. B. Shaw Lewin

The Executive Fellowship

“The stronger person is not
the one making the most
noise but the one who can
quietly direct the
conversation toward defining
and solving  problems.”
Aaron T. Beck

Applied Research

“Somewhere, something
incredible is waiting to be
known.” Carl Sagan
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LEAVING A MEANINGFUL LEGACY

Understanding others
Leading with others

Understanding yourself

ENVIRONMENT AND SERENDIPITY

Perennial dimensions of leadership

OUR LEADERSHIP MODEL

Future leadership dimensions



FUTURE OF
LEADERSHIP
INSTITUTE

Becoming
@

Leader

This program, tailored for students
and aspiring leaders, seeks to
unlock their leadership potential.
Experiences that promote self-
reflection and personal growth
ignite a passion for leadership and
guide participants toward adopting
an ethical approach in their
journey.

PERSONAL

TRANSFORMATIONAL

EXPERIENCES

Influence
@

This personal transformatio
customized programs for experience
leaders aim to break
stagnation, achieve
advancement, and create a lastin
legacy. We engage a diverse audience o
leaders, developing their personal an
professional abilities, preparing them t
face the future dimensions
leadership.

Personal
Advisory ‘
Board

Gain exclusive access to seasoned
leaders from diverse industries,
regions, and backgrounds, with a
program tailored to individual's
clrcumstances.

"Leadership is not about being in charge. It is about taking care of those in your charge.“ Simon Sinek
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MATURITY POST-LEADERSHIP
TRANSITION

Influence & Inspire

Reignite
A Leadership Renewal Program
I o

Succession planning

Personal Advisory Board Post-leadership planning
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AGE <35 40 45 50 >55
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CONTACT

Serban Toader

[] Tel: 0744 557 304

D4 serban.toader@fl.institute

THANK YOU!
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